KEYNOTE SPEAKER
Gianpiero Petriglieri
author, professor, speaker
Expert on Leadership and Learning in the Age of
“Nomadic Professionalism”; Named to thinkers 50
Most Influential Management Thinkers; Associate
Professor of Organizational Behavior, INSEAD.
As part of this year’s annual meeting speaker series, we are pleased to present,
award-winning leadership expert, Professor Gianpiero Petriglieri. A psychiatrist by
training and Associate Professor of Organisational Behaviour at INSEAD, Professor
Petriglieri offers unique and helpful insights and advice, even more so in our current
context. Drawing on ideas from his clinical background (doctors’ triage strategies,
defending against burnout) and his leadership work (crisis leadership as institutional
maintenance and renewal) we are excited that he will be sharing his expertise and kickingoff Day 2 of the meeting, on Friday, March 5th .

Biography: How can leaders be trustworthy and foster commitment in the ever-changing
21st century workplace? How can we honor our organization’s history and traditions while
working to transform it? How do you nurture a common culture while reaping the benefits
of a diverse workforce? These are the challenges Gianpiero Petriglieri’s insights and advice
help you tackle.
An award-winning leadership expert and professor at INSEAD, Petriglieri is an
insightful and engaging speaker with a unique perspective on what it means, and what it
takes, to become and remain a leader. A medical doctor and psychiatrist by training, his
research highlights the psychological, social and cultural functions of leadership
development, and his teaching methods provide a model of how to perform those functions
purposefully for the benefit of individuals, organizations and society at large. Ultimately,
his work helps organizations keep the promise of learning and make the most of leadership
development investments so people can prepare for the new world of work while
cultivating timeless leadership virtues. His keynotes and workshops help leaders better
understand how changes in workforce mobility make new ways of leading and learning
necessary—and allow them to reconcile commitment with flexibility.
(more…)

