	
	
	



UK HealthCare
Department of Anesthesiology, Perioperative, 
Critical Care, 
and Pain Medicine
Advanced Practice Provider Pathway


Mission Statement: 
To provide a professional development pathway where Advanced Practice Providers can be recognized based upon achieved and sustained provider excellence, performance, and contributions to the Department of Anesthesiology, professional community, and to UK HealthCare. The pathway will encourage Anesthesiology Advanced Practice Providers to continue providing great care for patients, promote department longevity, and ensure education for all.  For the purposes of this program, Advanced Practice Providers are those professionals who are exempt, salaried employees, and those who work within Pain, Critical Care Medicine, and Pre-Op services.  

Requirements:  
a. A minimum of three years of experience as an advanced practice provider (APP) within the Department of Anesthesiology at the University of Kentucky.

b. Meets minimum required points in each of the five domains and total minimum required points for specified level that the applicant is pursuing.

c. Current performance evaluation that shows applicant meets performance standards of current role.

d. No corrective action within the academic year.

e. Completed letter of intent to apply for advancement with recommendation letter from supervisor submitted to Advancement Pathway Committee by June 15th prior to application submission.

f. Application typed and completed with supporting documentation by August 15th,    
    submitted to committee.




Compensation:
Level 1: $1500/yr (dispersed monthly in 12 equal amounts) and four PD days        
Level 2: $3000/yr (dispersed monthly in 12 equal amounts) and four PD days       
Level 3: $4500/yr (dispersed monthly in 12 equal amounts) and four PD days




Process:
1. Pathway application is available on Wildcat Anesthesia APP SharePoint, to be completed and printed by applicant.

2. Three levels are available for achievement, and entry into the pathway can begin at any level. This is based on the length of experience within the department and amount of category points accrued within the previous two years.

3. The APP supervisor will complete a recommendation letter for applicant that acknowledges applicant's ability to consistently meet or exceed performance standards expected of the applicant's current role at the University of Kentucky. 

4. Letter of intent to apply, specifying what level will be pursued, will be completed by applicant showcasing their commitment to the application process by June 15th prior to application submission. Letters will be submitted to the Committee.

5. Application must contain activities completed within the previous two years unless otherwise specified.

6. Application will be completed and typed in full by deadline which occurs once yearly, on August 15th. The completed application with supporting documentation will be presented to the committee in a binder assembled by the applicant.

7. The applicant will be notified by October 1 of the committee’s decision.

8. If approved, the Advancement Pathway Committee will notify the applicant’s supervisor, department chair, and Office of Advanced Practice for payroll compensation and professional development days based on level acquired. If the committee decides that the applicant has not met criteria for the applied level, notification of denial will be supplied, and applicant can reapply the following year. No appeal process will be offered.

9. Submission of the application must be completed every two years to maintain or change level. If an applicant fails to complete every two years, he/she will lose incentive pay.

10. Should the APP have corrective action filed against him/her, all incentive pays and additional professional development days will be ceased immediately.

Resources:
1. The applicant may contact their APP supervisor with questions/concerns regarding application submissions.
Application:

Minimum Requirements:
Level 1: Three years APP experience within Department of Anesthesiology, 12 points total with minimum points required from each category. 

Level 2: Five years APP experience within Department of Anesthesiology, 15 points total with minimum points required from each category. 

Level 3: Five years APP experience within Department of Anesthesiology and doctoral degree or enrollment in doctoral program, 17 points total with minimum points required from each category. 

Required for all levels, due 8/15 unless otherwise specified:
Letter of intent specifying what level will be pursued (due 6/15)
APP supervisor recommendation (due 6/15) 
Resume or Curriculum Vitae  
Coworker feedback/Letter of recommendation 
Completed application, typed, with supporting documents in binder, presented to Committee

Categories:
1. Education- 33% (minimum 4 points)
____ Attendance at Grand Rounds (1)
____ Lecture organizer (1)
____ Lecture attendance ex. APP education series, GCC (.5; max 2)
____ Certified instructor ex. CPR/ACLS (2)
____ Clinical/course instructor (2)
____ Nursing student/new hire preceptor (1)
____ Primary anesthesia critical care fellowship preceptor/mentor (1)     
____ Critical care fellowship committee (1) 
____ Specialty-specific certification ex. ENLS, TNCC (1)
____ Exceeding ANCC/KBN mandatory continuing education hours for renewal (1)  
____ Conference attendance (1)

Total Points: __________________

2. Publications/Research- 25% (minimum 3 points)
____ National presentation podium/poster (2)  
____ Statewide presentation podium/poster (1) 
____ Journal article/abstract contributor/author (1)  
____ Book chapter contributor/main author (2) 
____ Author/Editor of book (3)
____ Podcast presenter (1)
____ Lead investigator for research project (2)
____ Contributor on research project (1) 
____ Peer reviewer for journal/book contributions (1)
____ Journal club presenter (1)
____ Journal club attendance (.5)
____ Abstract reviewer (1)
____ Submitted review of peer-reviewed journal article to committee (1; limit 2 points)

Total Points: ____________________

3. Leadership- 17% (minimum 2 points)
____ Member of professional committees or organizations (1; max 4)  
____ Serves leadership role on department/hospital committee (1)
____State committee/board (2)
____ National committee/board (3)
____ Cost-containment project coordinator (2)
____ Patient experience improvement project coordinator/member (2)
____ Award recipient (2)
____ APP of the Month nomination (1)
____ Faculty position at a College of Nursing (2)  
____ Dissertation committee member (1)  
____ QI project member/organizer (2)
____ Participation in Enterprise Leadership Development offerings (PELP/ELP/ New Leader Academy) (2)
____ Completion of Essential Leadership Program (1)
____ Covers for APP Supervisor while off (1)
____ Representative/contributor to protocol development (1)

Total Points: _________________

4. Clinical Practice- 17% (minimum 2 points)
____ Attendance over past calendar year (No absences-1pt; 1-2 absence-0.5pt)
____ Patient exemplar highlighting interdisciplinary teamwork in a difficult situation (1;      max 2)
____ Agreeable to perform PAT pre-op follow up evaluations
____ Off-service letter of recommendation regarding professionalism (1; max 2)
____ Individual acknowledgment ex. STAR program (1)
____ Recommendation or note of praise from patient/patient family (1)
____ >10 years at UK HealthCare (1)

Total Points: ___________________________

5. Volunteerism- 8% (minimum 1 points)
____ Volunteer activity participant (1)
____ Organized volunteer activity (2)

Total Points: _______________________


Grand Total Points: _____________________
	
	
	



